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An independent voice for workers during the strikes




The word on the street (or should it be runway?!)

We know that people are scared and worried about the
future. Why rock the boat when things look bleak? But a
crisis can also bring opportunity - if we're willing to put our
heads together and fight! Here are some answers to some of
the depressing stuff we've heard co-workers say in and

around Heathrow:

If you think our responses are unrealistic, it
isn't because they are. It's because, at the
moment, we don’t have enough power to
make them seem possible. But if the
pandemic taught us one thing, it's that we
only need a small proportion of workers to
do the necessary things to keep us going. If
we could organise society in a different way,

if we shared the work out equally, we could
free up more time to do what we wanted to do,
not just be wage slaves. The first step is to be
more in control of our work lives. We need to
take responsibility ourselves and not trust that
other people will sort out things for us. Reach
out to your co-workers and start pushing for
what YOU want!



Heathrow Airport Limited (HAL)

HAL is the conglomerate that owns and operates
Heathrow. At the same time as boasting of huge cash
reserves, they decided to permanently cut staff pay by up
to 20%. Workers on the older, better contracts face the
worst cuts. 4000 staff, including baggage handlers, security,
engineers and fire fighters, have voted to go on strike. They
will be walking out for four days: 1/14/17/18 Dec. HAL
believe they can weather the storm and keep operations
running. How do we support the strikers? How many will
cross the picket line? Will there even be a picket line?! Will
there be meetings of strikers? Will there be attempts to
reach out to other workers?

And as if things weren’t bad enough, HAL have just
announced that from January 1st, they're "suspending" the
subsidy that allows free travel on public transport within
and around the airport. This will hit low-paid workers hard.
They claim they’'ll reintroduce it when things 'get back to
normal 'so | think we can assume this won't exactly be a
‘short-term’ measure! HAL has been paying massive
dividends to its shareholders for years, some years paying
out far more than it put into maintenance and development
of the airport. So we know where their priorities lie...




As you would expect, air quality around Heathrow has
improved dramatically since the first lockdown. This
would be all the sweeter if everyone didn’'t have the
threat of the sack hanging over them! A much-needed
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of the planet are too important for us to just trust them.

Workers' control?

”cailaboratlon with community groups, have come up with
proposals of how to best use the skills and knowledge of a
workplace and community when the existing industries
are deemed no longer necessary, harmful or unprofitable.
A prime example is the Lucas Plan. In 1976 the Lucas
Aerospace Combine Shop Stewards Committee
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produced an Alternative Corporate Plan for Lucas

space that advocated the production of socially

ame up with (new high-tech products in
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The Lucas PIan was not implemented, but could
have been with more pressure and support. The plan
relied too much on appeals to the Labour Party and the

ggnerally, like the TUC (Trade Union Congress), Stay
Grounded, Extinction Rebellion and People before
Profit. But it's unlikely any decent and meaningful
change will happen until the workers and communities
directly effected start taking a leading role in the
transformation.
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